




















































































































































































































































































表 1　 中間管理職の割合の変化（男女計 100 人以上・産業計）
注：	1）	（　）は全労働者に占める割合。部長，課長数を全労働者で除した。








部長 課長 係長 非職階 全労働者
1991 38,561（2.4） 89,451（5.6） 82,897 1,242,231 1,590,857
1996 36,732（2.4） 89,984（5.8） 84,451 1,181,760 1,542,634
2001 38,241（2.7） 85,653（6.0） 80,067 1,085,119 1,420,985
2009 37,018（2.6） 82,046（5.9） 70,705 907,883 1,398,590
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Manager’s Role and it’s Development in New Age
　This	 is	 a	 review	 paper	 to	 show	 some	
research	 questions	 concerning	 role	 and	
development	 of	 manager	 and	 leader	 in	 new	
age,	 focusing	 on	 previous	 studies	 about	
the	 leadership	 and	 managerial	 stuff	 in	
organizational	 management.	 Recent	 career	
studies	 including	 Sato	 (2011)”	 Discourse	 on	
Career	Sociology”	have	 insisted	that	manager	
and	 leader	 will	 be	 required	 more	 important	





the	 important	 role	 of	 manager	 and	 leader	
systematically.
　Thirdly,	 however,	 we	 have	 accumulated	
studies	 about	managerial	 stuﬀ	and	 leadership	
in	organizations.
　So,	we	describe	these	in	a	following	way.
1	We	 discuss	 on	 managerʼs	 and	 leaderʼs	
jobs	and	role	in	organizations.
2	We	 review	 some	 important	 studies	
about	 career	 formation	 of	 managerial	
stuﬀ	 in	 large	companies	and	 leadership	
development	in	various	area.
　The	 results	 of	 this	 survey	will	 change	 the	
direction	of	research	on	role	and	development	
of	manager	and	leader.
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